


Notice to Participants
Regarding
Roth Catch-up Contributions

The XYZ Retirement Plan provides for both pre-tax and Roth deferral contributions.  Additionally, the Plan permits Plan participants who are age 50 or older during the calendar year (“catch-up eligible” participants) to make catch-up contributions, as described in Section 414(v) of the Internal Revenue Code (the “Code”).

Effective January 1, 2026, Code Section 414(v)(7) requires that Plan participants classified as Highly Paid Individuals (“HPIs”) may only make catch-up contributions as Roth deferrals.  An HPI is defined as a participant who earns more than a threshold amount in FICA compensation paid by the Plan Sponsor or a participating employer in the prior calendar year.  The compensation limit for 2025, which will be used to determine the HPI status in 2026, is $150,000.

Please review our Plan’s Summary Plan Description for details regarding the calculation and rules regarding catch-up contributions.

Plan participants may elect, at the beginning of the year or at any time permitted under the Plan, to make deferrals on a pre-tax or Roth basis, in whole or in a combination of both types.  

If you are an HPI, you will be deemed to have elected to have any pre-tax elective deferral in excess of one of the limits that trigger catch-up contributions automatically reclassified as Roth to the extent that such elective deferrals are required to be made on a Roth basis.

If you do not wish to have your catch-up contributions reclassified as Roth, you will need to adjust your contributions accordingly	.

Should the catch-up contributions need to be made as Roth amounts after the pre-tax catch-up contributions are funded to the Plan, it will be corrected to be a Roth amount.  The catch-up contribution amount will be moved automatically from your pre-tax account to the Roth account.  
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